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At your peak?

Excellent career opportunities for a
dynamic Senior - Corporate Services

The insights and quality services EY deliver help build
trust and confidence in the capital markets and in
economies the world over. We develop outstanding
leaders who team to deliver on our promises to all of
our stakeholders. In so doing, we play a critical role in
building a better working world for our people, for our
clients and for our communities.

We are currently seeking a qualified candidate to fill the
role of Senior - Corporate Services.

Summary of role

As a Senior - Corporate Services, you will support client-
serving erigagement leaders, teams, and others. In this
role, you will be responsible for a wide variety of
chargeable engagement administration, coordination and
other delegated engagement work. You'll demonstrate
consideraole discretion, independent judgment, high-level
skills and n-depth knowledge in supporting engagements.

Responsinilities

» Executing corporate secretarial duties

» Carryir g out due diligence, quality and risk
management procedures

> Providing advisory support on corporate legislation,
practice and procedure

» Reporting to regulatory authorities .

* Providing support and attending to incorporations,

" registrations, licensing, continuations, amalgamations,
dissolutions and other transactions™ ey

* Providing support in all other corporate areas

Qualifications & technical skills

* A legal secretary designation, a specialist designation
in corporate secretarial practice or equivalent relevant
experience

» A minimum of 3 years relevant post qualification

experience

Experience with corporate legislation, practice and

proceduce

Excellent communication skills both written and verbal

Strong organisational skills and ability to multitask

Written and verbal fluency in Spanish would be an asset
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The deadline for submission of applications is 4 April 2014, .

Applications can be submitted by using any of the methods

outlined below:

1. By sending a direct application to Janet Weekes, -
People Consultant, Americas Talent Team,
Ernst & Young Services Ltd., P.O.Box 261, Bridgetown,
St. Michael, BB11000

2. By visit ng our careers site at www.ey.com/careers and
submitting an online application

3. By viewing our online advertisement at www.caribbean
jobs.com and submitting an online application.
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Million dollar training
grant accessible to
Barbadian employers

BRIDGETOWN,
Barbados - An ambi-
tious programme that
will award grant fund-
ing to partnerships be-
tween employers and
training providers has
been established to
better equip the
Barbadian workforce
for the demands of the
21st century market
place.

A key component of the
government's Skills for
the Future education and
labour initiative, the
Competency-Based
Training Fund (CBTF)
will disburse $13 million
over a three-year period to
employer and training
provider partnerships to
implement competency-
based training pro-
grammes leading to
National and Caribbean
Vocational Qualifications.
Partnerships can receive
as much as $800 000 per
training proposal, which
will be evaluated on a
competitive basis.

One key goal is for the
supply of technical and vo-
cational training to be-
come more aligned with
market demand based on
training gaps identified by
employers. With a more
certified workforce
Barbados will be able to
position itself more com-
petitively on a regional
and global scale.

Recently at the CBTF
Management Unit (CMU)
in Harbour Industrial
Estate, Fund Manager,
Anderson Lowe said, “The
CBTF is an exciting op-
portunity because it has
the potential to revolu-
tionise the way employers
and training institutions
deliver technical and vo-
cational training. It also
has the ability to empower
Barbadian workers,
across all sectors, to be
more skilled, competent
and confident in their jobs
and careers — whether
here or abroad.”

The Fund Manager
added: “The programme
also has high relevance
during the current eco-
nomic climate because it
will equip our workforce,
not just the employed but
those who are displaced,
retrenched or unemployed
with additional skills
which they can use both
locally and abroad. Our vi-

- sion, therefore, is to create
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Manager of the CBTF Management Unit, Anderson

Lowe shares details on the Information Workshops
from March 31 to April 3, to provide interested em-
ployers and training providers with details on the

fund.

a globally competitive
workforce through the use
of world class occupational
standards and certifica-
tion.”

Other potential benefits
of the fund include foster-
ing mutually beneficial re-
lationships between the
private sector and train-
ing institutions, and dis-
pelling the perception of
Technical and Vocational
Education and Training
(TVET) as being suitable
for a certain subset of the
workforce.

Growth sectors being
specially targeted

Speaking about the sec-
tors being targeted for
funding, Mr. Lowe said
that while training proj-
ects across various indus-
tries are eligible, the
CBTF is especially inter-

ested in projects in the

Manufacturing,
Agriculture, Hospitality,
Health & Wellness,
Creative Industries, and
Alternative Energy sec-
tors.

He added, “Training
must be based on occupa-
tional standards in
National and Caribbean
Vocational Qualifications
registered in the TVET
Council, or be new stan-
dards to be developed and
validated under the pro-
posal.”

The Competency-Based
Training Fund is being

administered inco-opera- " *

tion with the TVET
Council. Its Executive
Director, Henderson
Eastmond said that he
hoped that any lessons
learnt from the implemen-
tarion of the Competency-
Based Training Fund
would help the TVET
Council to reform the
Employment and
Training Fund (ETF). “We
hope that with the CBTF
we would have sown the
seeds for the creation of
stronger industry and
training institution part-
nerships as well as build
further sustainability.”

Speaking to the some of
the distinctions between
the ETF and the CBTF,
Mr. Eastmond explained
that the CBTF would pro-
vide much larger grants
than the ETF. “There’s
much more money avail-
able in.the CBTF and
you'll still have the ETF
running at the same time,
so you could tap into both
funds. The difference is
that with the CBTF em-
ployers must partner with
training institutions. We
also hope that with the
CBTF the industry part-
ner would take the lead in
developing the curriculum
for the programme, so that
training is demand-
driven, because in many
cases that does not hap-
pen.”

" cont'd on page 15
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(From left) Managor of the CBTF Management Unit, Anderson Lowe; Commorelll Dluctor at the crano Rosort, Michael Phillips; Executive Director of the TVET
Council, Henderson Eastmond; and Director of Training at BIMAP, Stephen Savoury discuss the opportunities the CBTF will provide for the aamm workforce and

economy.

CGMPE TENC' YBASED TRAINING FUWD
AVESTING IN SKILLS FAR THE f;mm

Private sector
welcomes fund

CBTF from page 14

Eligible employers to be
registered for at least two
years

With regards to the eligibility
of employers applying to the
fund, employers must be lccally
registered or incorporated :or at
least two years. There are also
opportunities for small busi-
nesses and entrepreneurs to
unify their efforts to submit a
joint proposal with a training
provider.

Mr. Lowe explained, “The fund
is open to all employers not mat-
ter how big or small they are.
However, it would not be cost-ef-
fective to provide training to one
particular person. Smaller busi-
nesses, therefore, are encour-
aged to get together - theyv can
join with each other, or “heir
trade associations and they can
form partnerships with a train-
ing provider and receive training
that way. The fund also makes
provision for training unem-
ployed and part-time perscns to
expand the range of skills avail-
able in the market place.”

Local training providers can
be public or private, should be
compliant with the NIS and be
operating for at least two years.
There is also scope for employers
to partner with regional or inter-
national training providers.

Private sector welcomes
fund

Michael Phillips, Commercial
Director at the Crane Resorts

during the current recession and
in the context of Barbados’

tourism industry being unlikely
to establish competitive advan-

tage on cost leadership. “It’s
therefore become a strategic im-
perative for the hotel and
tourism industry to compete on
the basis of service excellence. In
order to achieve that position-
ing, we really need to enhance
our service delivery systems.
And as we seek globally compet-
itive positions it’s become in-
creasingly evident that we are
going to have to invest in our
human resources. At the Crane
we've long recognised the impor-
tance of competency-based
training and we think that it has
underpinned our continued com-
petitiveness and the fact that
we've been able to establish our-
selves as a luxury brand.”
Encouraging other enterprises
to invest in competency-based
training, Mr. Phillips added,
“There is certainly room for ac-
ademic degrees but in the end, at

all the various levels, we want to -

encourage all of the industry
partners to seriously consider
competency-based training. And
the fact that there are funds
available to make that happen
should provide sufficient incen-
tive for us to seriously consider
this approach.”

Stephen Savoury, Director of
Training at the Barbados
Institute of Management of
Productivity (BIMAP) expressed

Dluctor of Tralnin‘ at BIMAP, Stephen Savoury said the fuml wlll dlon Barbadian employers to
focus on growing their businesses.

initiative to improve and expand
“the range of skills of the
Barbadian workforce. “The
CBTF comes at a particularly
significant time for BIMAP as
many of our membership com-
panies have expressed their de-
sire to increase the level of train-
ing and certification of their own
- staff. Many are looking for new
skills to improve on their offer-
ings especially in the exporting
of their services.”
Mr. Savoury added that the
fund presented a great opportu-
nity. “It allows employers to look

at the really big picture for their -

organisations, now and into the
future and move their compa-
nies forward, taking advantage
of the training opportunities
that exist. Being able to access
100% funding for those training
initiatives will help to better po-
sition them for greater compet-

welcqmed, the fupgbparticularly, , ,excitement, at being partyof pn., .itive adyantage in the markets

that they serve. So we're very Wellness; the
excited about the fund because it April 1 workshop focuses on
allows Barbadian employers to Energy, Finance and
really focus attention on growing . Technology; while the April 2
their businesses.” workshop focuses on the
Information Workshops for Agriculture, Construction and
employers and trammg» Manufacturing sectors. The final
providers startmg March s B worksho on April 3 will concen-

In order to raise awareness of
the fund, a website has been de-
veloped and is available at
www.cbtf.com.bb. A series of
Information Workshops will also
take place from Monday March
31 to Thursday April 3, 2014 to
provide interested employers
and training providers with de- '
tails on submitting viable pro-
posals to the fund, eligibility and
evaluation criteria, as well as
provide opportunities for them
to network with each other and
form partnerships.

The March 31 workshop will
focus on Hospitality and
Tourism, and Health and

trate on the Creative, Retail,
imerging and other sectors.

The workshops will be fol-
lowed by a formal Call for
Proposals on April 11 through
May 23, with the first round of
funding being disbursed in
August 2014.

Competency-Based Training
i8 a learning system which con.-
siders learners competent in an
occupational area based on their
demonstration of mastery skills,
knowledge and attitudes. This
is its key difference to tradi-
tional education which relies on
acquiring content-based knowl-
edge alone.



